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Occupation O*Net Code RAPIDS Code 

FARMER, GENERAL 11-9012.00 0177CB 

 

Section 1 – On-the-Job Learning (Work Experience) - 29 CFR § 29.5(b)(4)) 
 

1. Every apprentice is required to participate in on the job learning in the occupation or industry in which the 
apprentice is to be trained. 

2. The sponsor/participating employer must ensure Apprentices are rotated throughout the various work processes 
to ensure a well-rounded professional upon completion of the Apprenticeship, and identify what methodology 
will be used to track progression of experience on-the-job.  

3. Such on-the-job training shall be carried on under the direction and guidance of a qualified professional.  
 
The following identifies the major work processes in which Apprentices will be trained.  
 
Apprenticeship Competencies – Technical  
 
The below on-the-job-learning (OJL) work process competencies are intended as a guide. It need not be followed in 
any particular sequence, and it is understood that some adjustments may be necessary in the hours allotted for different 
work experience. In all cases, the apprentice is to receive sufficient experience to make them fully competent and use 
good workmanship in all work processes, which are a part of the trade. In addition, the apprentice shall be fully 
instructed in safety and OSHA requirements. 
 
Ratings are: 
Demonstrates Fundamentals – Apprentice can perform the task with some coaching. 
Proficient in Task – Apprentice performs task properly and consistently. 
Completion Date – Date apprentice completes final demonstration of competency. 
 
Apprentices need to be “proficient in task” in each category, by each of their nine month reviews during the 
apprenticeship in order to be considered for any merit increases or to have successfully completed the apprenticeship. 
The evaluation will be conducted in accordance with the employer’s competency-based performance evaluation 
system. 
 
  



Apprentice Name: ___________________________________________________  
 
Start Date ____________________________________________________ 

Item Farmer, General: Technical Competencies Demonstrated 
Fundamental 

Proficient 
in Tasks 

Completion 
Date N/A 

A.  CROPS, LIVESTOCK, AND/OR POULTRY, 
CATTLE (Breeding and Care)   

    

Estimated 
hours 
2900 

Observing and monitoring general conditions and 
administering simple medication to livestock as 
needed. Feed and moving livestock if pasture and/or 
weather conditions warrant. Learn safe precautions 
when working with livestock and/or poultry, including 
confinement certifications, if applicable. As applicable, 
work with breeding schedules and well as helping to 
access needed genetics for overall bloodline/genetic 
improvements. 

 
1. Cattle which could include Beef or Dairy 
2. Hogs 
3. Horses 
4. Sheep or goats 
5. Chickens, Turkeys, and/or Ducks 
6. Misc. items such as honeybees 

 
Planning and preparation of crops for growing season, 
including normal farm and agribusiness safety 
practices for applicable crop and/or agribusiness, 
which could include but are not limited to grains, 
forages, fruits, vegetables, etc.  
 

1. Planting 
2. Care: general observation of crop 

and crop conditions during the 
growing season including crop 
scouting procedures which could 
include weed and pest 
identification to determine if 
additional crop management action 
is needed.  

3. Harvesting; determination of 
harvest schedule and methods as 
applicable.  

    

B.  PRODUCT CARE, INCLUDING VALUE ADDED     

Estimated 
hours 900 

Monitor harvested and stored agricultural products 
and/or by-products including value added products 
to ensure proper condition is maintained.  

1. Livestock and/or livestock by-products such 
as milk, wool, etc.  

2. Produce such as vegetables, fruits, nuts, and 
other tree products.      
3. Honey 
4. Grains, Oilseeds, and Legumes including 
milling and      
     Hybrid seed products 
5. Harvesting and processing of livestock.  
6.   Product development as applicable.  

    

C. MACHINERY, EQUIPMENT MAINTENANCE 
and REPAIR  

    



Estimated 
hours 900 

Equipment training as well as learning and 
understanding general farm and/or agribusiness safety 
as it relates to equipment, machinery, tractors, and 
other farm tools. Learn and have a general 
understanding of impact of proper maintenance on 
performance and safety.  

1. Diagnosis of needed repairs.  
2. Communicate needed repairs for 

proper resolution and/or complete 
maintenance schedules as 
applicable. Follow up to ensure 
completion as needed.  

3. Livestock equipment, ensure 
equipment is in proper working 
condition and is safe for animal 
and human. 

4. Preventative maintenance, minor 
repair of equipment, tire repair, 
simple welding, and rough 
carpentry.  

5. Tractors and other vehicles, ensure 
properly maintained and are in safe 
working order.  

6. Planting and Harvesting Vehicles 
and Equipment; Conduct pre-
planting and preharvest 
adjustments and repairs. 

7. Proper storage, cleaning, 
maintenance of any needed 
equipment related to food or 
product processing  

    

D. LEADERSHIP, FINANCE, MARKETING, AND 
BUSINESS MANAGEMENT 

    

Estimated 
hours 
1300  

Learn and understand general farm and/or 
agribusiness operating and business 
practices, including if applicable topics on 
people and resource management.  

1. Record and bookkeeping, which 
could include budgets, break even 
points, etc.  

2. Ordering needed supplies and 
products 

3. Understand business structures and 
appropriate business plan needs 
including financial feasibility. 
Business structures could include 
Corporation, LLC, training vs 
therapy, non-profit, etc.  

4. Marketing of products and by-
products 

5. Supply Chain Management 
6. Supply Chain Management 
7. Leadership, Personnel Growth and 

Relationship 
8. Development programs such as:  

i) Employee Management of 
employees and resources 

ii) Client and Customer 
management 

iii) Emotion Intelligence 
iv) Stress Management 
v) Strategic Planning 

    



 
Date Completed:  _______________________________________________________ 

 
Apprentice:_________________________________________________ 
 
Mentor:____________________________________________________ 
 
Supervisor:_________________________________________________ 
 
Sponsor:___________________________________________________ 
 

Participating Employer must return this form to the Sponsor 
Apprenticeship Competencies – Behavioral 
 
In addition to mastering all of the essential technical competencies, an apprentice must consistently demonstrate at 
an acceptable level the following behavioral competencies in order to complete the apprenticeship.  
 
Ratings are: 
(4) Exceeds targets; (3) Consistently achieves targets; (2) Meets some targets; (1) Not meeting targets; or (N/A) Not 
applicable. 
 
Apprentices need to receive at least a "3" ranking in each category in order to be considered for any merit increases 
or to have successfully completed the apprenticeship. 
 
Apprentice Name:         Ranking: 
________________ 
 

Item # Behavioral Competencies 4 3 2 1 N/A 

1. Participation in team discussions/meetings      

2. Focus in team discussions/meetings      

3. Focus during independent work      

4. Openness to new ideas and change      

5. Ability to deal with ambiguity by exploring, asking questions, etc.      

6. Knows when to ask for help      

7. Able to demonstrate effective group presentation skills      

8. Able to demonstrate effective one-on-one communication skills      

9. Maintains an acceptable attendance record      

10. Reports to work on time      

11. Completes assigned tasks on time      

12. Uses appropriate language      

13. Demonstrates respect for customers, co-workers, and supervisors      

14. Demonstrates trust, honesty, and integrity      

15. Requests and performs work assignments without prompting      

16. Appropriately cares for personal dress, grooming and hygiene      

17. Maintains a positive attitude      

18. Cooperates with and assists co-workers      

19. Follows instructions/directions      

20. Able to work under supervision      



21. Able to accept constructive feedback and criticism      

22. Able to follow safety rules      

23. Able to take care of equipment and workplace      

24. Able to keep work area neat and clean      

25. Able to meet supervisor's work standards      

26. Able to not let personal life interfere with work      

27. Adheres to work policies/rules/regulations      

 
Supervisor/Trainer: _________________________________________ 
  



Section 2 –Apprenticeship Approach and Term - 29 CFR § 29.5(b)(2) 29.5(b)(16) 
 

1.  The term of Apprenticeship shall be a period of reasonably continuous employment, including the probationary 
period as stated on this “On-the-Job” Learning outline, plus the required hours of “Related Training Instruction”. 

2. The program is premised on competencies demonstrated in lieu of time considerations. Title 29, CFR Part 29 
requires programs be no less than 2000 hours. Estimated 3 years. 

3. An Apprentice, who, by exceptional aptitude or as a result of past education and/or practical experience, achieves 
the desired level of competency in a phase of the Apprenticeship Program in less than the time designated or 
illustrates existing competency on the initial assessment, may be advanced to the appropriate level. 

 
Section 3- Probationary Period – (29 CFR § 29.5 (b)(8) and (20) 
 
Every applicant selected for apprenticeship will serve a probationary period of 500 hours, which may not exceed 25 
percent of the length of the program or 1 year, whichever is shorter.This period will be credited toward completion of 
the apprenticeship program. 
 
Section 4 – Apprentice to Professional Ratio - 29 CFR § 29.5(b)(7) 

 
1. A numeric ratio of apprentices to fully skilled professionals in the occupation consistent with proper supervision, 

training, safety, and continuity of employment except where such ratios are expressly prohibited by collective 
bargaining agreements. The ratio language must be specific and clearly described as to its application to the job 
site, employer’s total workforce, department, or plant. 

2. The ratio of apprentices employed to fully skilled professionals in the employers’ total workforce will 
be 2:1. 

 
Section 5 – Apprentice Wage Progression - 29 CFR § 29.5(b)(5) 
 
1. Apprentices shall be paid a progressively increasing schedule of wages for on the job learning during their 

apprenticeship based on the acquisition of increased skill and competence as the training progresses. 
2. Before an apprentice is advanced to the next segment of training or to fully proficient professional, the sponsor will 

evaluate all progress to determine whether advancement has been earned by satisfactory performance in OJL and 
in RTI courses. In determining whether satisfactory progress has been made, the sponsor will be guided by the 
work experience and Related Training Instruction records and reports. 

3. At no time will the starting wage rate be less than that required by any minimum wage law which may be legally 
applicable. 

 

Wage Level/Approximate 
Hours On-the-Job Learning Benchmark Education Benchmark 

$12.00 0-2000 
With supervision, begin field training and 

become familiar with all required 
competencies  

Complete all required job-related 
education with satisfactory progress 

$14.50 2001-4000 With limited supervision, demonstrate 
proficiency in all required tasks 

Complete all required job-related 
education with satisfactory progress 

$17.00 4001-6000 With little supervision, demonstrate 
proficiency in all required tasks.  

Complete all required job-related 
education with satisfactory progress 

 
 

The current minimum Wage Rate for an employee at the full performance level will be no less than for this occupation 
which is $20.00 per hour.   
 
Section 6 - Related Training Instruction-29 CFR § 29.5(b)(4) 
 
Provider(s):   Veterans in Agriculture/Community Colleges/ 
Address:   10861 Douglas Ave 



Urbandale 50321 

 
Method: Classroom   

1.   During the term of apprenticeship, each Apprentice is required to complete approximately 432 hours of related 
training instruction. 

2.   Each Apprentice’s attendance and progress in related training instruction must be tracked and appropriate 
records maintained. 

3.   Time devoted to the related training instruction shall not be considered as part of the on-the-job learning (OJL).  
4.   Failure on the part of the Apprentice to fulfill their obligation as to the related training and instruction and/or 

attendance, or their failure to maintain passing grades therein, shall constitute adequate cause for cancellation 
of their Apprenticeship Agreement. 

5. Related Training Instruction courses supplement the on-the-job learning and lists courses that provide technical 
ability.  

6. The sponsor will secure competent instructors whose knowledge, experience, and ability to teach will be 
carefully examined and monitored.  

7. The sponsor will secure the instructional aids and equipment it deems necessary to provide quality instruction. 
8.   Each Apprentice’s attendance and progress in related training and instruction must be tracked and appropriate 

records maintained. 
9. Any apprentice who is absent from related instruction will satisfactorily complete all coursework missed before 

being advanced to the next period of training. In cases of failure of an apprentice to fulfill the obligations 
regarding related instruction without due cause, the sponsor will take appropriate disciplinary action and may 
terminate the apprenticeship agreement after due notice to the apprentice and opportunity for corrective action. 

10. To the extent possible, related instruction will be closely correlated with the practical experience and training 
received on the job. The sponsor will monitor and document the apprentice’s progress in related instruction 
classes. 

11. Time devoted to the Related Training Instruction shall not be considered as part of the on-the-job learning 
(OJL).  

12. The sponsor will inform each apprentice of the availability of college credit through the Registered 
Apprenticeship College Consortium (RACC).  

13. Apprentices will not be paid for hours spent attending related training instruction. 
  
The course listings outline the related training and instruction that supplements the on-the-job learning. It is through 
the combination of both the on-the-job learning and the related training instruction that the apprentice can reach the 
skilled level of the occupation. The following is the required course curriculum during the term of apprenticeship. 
 
 
Note: This is a Statewide Registered Apprenticeship Program. Course titles and classes may differ slightly depending 

upon the Community College or Related Training Provider approved by VIA.  

 

General Farmer 
Required Technical Instruction 
 
Year 1: 144 Contact Hours 
Select at least 1 Business Class and 2 Production Classes from the Listing Below. Items listed in 
Other will need approval before selection.   
 
Business and Leadership Classes 
Communication Skills 
Composition 
Entrepreneurial Accounting 
Intro to Ag Markets 
 
Production Classes 
Principals of Agronomy 



Soil Science 
Working with Animals 
Pesticide Application 
Animal Nutrition 
Agricultural Markets 
Intro to Horticulture 
Intro to Greenhouse 
 
Other 
Welding 
Diesel Mechanics 
Field Days 
Farm Conferences 
Year 2: 144 Contact Hours 
Select at least 1 Business Class and 2 Production Classes from the Listing Below. Items listed in 
Other will need approval before selection. 
 
Business and Leadership Classes 
Entrepreneurial Accounting 
Ag. Application in Biotech 
Niche Markets 
Agribusiness Management 
Grain Management 
Human Resources 
 
Production Classes 
Crop Scouting 
Precision Ag Application 
Animal Nutrition 
Animal Health 
Swine Science 
Beef Cattle Science 
Dairy Science 
Sheep Production 
Intro to Crop Science 
Insects and Diseases 
Environmental Science 
Intro to Greenhouse 
 
Other 
Welding 
Diesel Mechanics 
Field Days 
Farm Conferences 
 
Year 3: 144 Contact Hours 
Select at least 1 Business Class and 2 Production Classes from the Listing Below. Items listed in 
Other will need approval before selection. 
 
Business and Leadership Classes 
Niche Markets 
Alternative Energy in Agri.  
Business Accounting 
Business Law 
Leadership In Agriculture 



Futures and Options 
Human Resources 
 
Production Classes 
Crop Scouting 
Precision Ag Application 
Swine Science 
Beef Cattle Science 
Dairy Science 
Sheep Production 
Grain and Forage Crops 
Animal Nutrition 2 
Aquaculture 1 
Aquaculture 2 
Greenhouse Production 
Irrigation Systems 
Fruit and Vegetable Science 
Seed Science 
Farm to Table 
Grain Handling 
 
Other 
Welding 
Diesel Mechanics 
Field Days 
Farm Conferences 
 
  



 
Occupation O*Net Code RAPIDS Code 

FARM WORKER, GENERAL I 45-2091.00 0981 
 

Section 1 – On-the-Job Learning (Work Experience) - 29 CFR § 29.5(b)(4)) 
 

1.  Every apprentice is required to participate in related instruction in technical subjects related to the occupation. 
2. The sponsor /participating employer must ensure Apprentices are rotated throughout the various work processes 

to ensure a well-rounded professional upon completion of the Apprenticeship, and identify what methodology 
will be used to track progression of experience on-the-job.  

3. Such on-the-job training shall be carried on under the direction and guidance of a qualified professional.  
 
The following identifies the major work processes in which Apprentices will be trained.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Apprentice Name: ___________________________________________________  
 
Start Date ____________________________________________________ 
 

On the Job Learning 
SAFETY and Training including food safety.  200 

 Machine Operation and general farm or agribusiness safety using normal safety practices, pesticide training or 
certifications, etc.  

Farm or agribusiness equipment training on machinery, which could include business machinery, plowing, harrowing, 
spraying, cultivating and harvesting crop safety precautions working with livestock and/or poultry, including 
confinement certifications and food safety, if applicable. 

CARE of CROPS, LIVESTOCK, and/or POULTRY, and BYPRODUCTS 1000 
 Observing general condition and administering simple medication to livestock when needed as well as learning scout 

crops procedures, which could include weed and pest identification to determine if additional crop management action is 
needed. 

Feeding and moving livestock if pasture or weather conditions warrant. 
Monitor stored agricultural products and/or agribusiness byproducts to ensure proper condition is maintained post-
harvest and during storage as applicable.  

MAINTENANCE of EQUIPMENT, BUILDINGS, FENCES and OTHER STRUCTURES, which could include 
trucks and automobiles. 

500 
 

Preventive maintenance, minor repairs of equipment, tire repair, simple welding, and rough carpentry 

Prepare equipment in preparation for planting and/or harvest season. Ensure livestock equipment is in proper working 
condition and is safe for animal and human.  

BUSINESS MANAGEMENT AND OPERATIONAL SUPPORT  300 
 
 

Record and bookkeeping, which could include budgets, break even points, etc. 
Ordering needed supplies and products 
Marketing 

TOTAL HOURS 2000 
 
 
Date Completed:  ___________________________________________ 
 
 
Apprentice:________________________________________________ 
 
 
Mentor:____________________________________________________ 
 
 
 
Supervisor:_________________________________________________ 
 
 
Sponsor:___________________________________________________ 

 
Participating Employer must return this form to the Sponsor 

 
 
 
 
 
 



Apprentice Name:_____________________________________________________________Ranking: 
_________________ 
 

Item # Behavioral Competencies 4 3 2 1 N/A 

1. Participation in team discussions/meetings      

2. Focus in team discussions/meetings      

3. Focus during independent work      

4. Openness to new ideas and change      

5. Ability to deal with ambiguity by exploring, asking questions, etc.      

6. Knows when to ask for help      

7. Able to demonstrate effective group presentation skills      

8. Able to demonstrate effective one-on-one communication skills      

9. Maintains an acceptable attendance record      

10. Reports to work on time      

11. Completes assigned tasks on time      

12. Uses appropriate language      

13. Demonstrates respect for customers, co-workers and supervisors      

14. Demonstrates trust, honesty and integrity      

15. Requests and performs work assignments without prompting      

16. Appropriately cares for personal dress, grooming and hygiene      

17. Maintains a positive attitude      

18. Cooperates with and assists co-workers      

19. Follows instructions/directions      

20. Able to work under supervision      

21. Able to accept constructive feedback and criticism      

22. Able to follow safety rules      

23. Able to take care of equipment and workplace      

24. Able to keep work area neat and clean      

25. Able to meet supervisor's work standards      

26. Able to not let personal life interfere with work      

27. Adheres to work policies/rules/regulations      

 
Supervisor/Trainer: _________________________________________ 
 
  



Section 2 –Apprenticeship Approach and Term - 29 CFR § 29.5(b)(2) 29.5(b)(16) 
 

1.  The term of Apprenticeship shall be a period of reasonably continuous employment, including the probationary 
period as stated on this “”On-the Job” Learning outline, plus the required hours of “Related Training Instruction”. 

2. The program is premised on time. Title 29, CFR Part 29 requires programs be no less than 2000 hours.  
3. An Apprentice, who, by exceptional aptitude or as a result of past education and/or practical experience, achieves 

the desired level of competency in a phase of the Apprenticeship Program in less than the time designated or 
illustrates existing competency on the initial assessment, may be advanced to the appropriate level. 

 
Section 3- Probationary Period – (29 CFR § 29.5 (b)(8) and (20) 
 
Every applicant selected for apprenticeship will serve a probationary period of 500 hours, which may not exceed 25 
percent of the length of the program or 1 year, whichever is shorter. This period will be credited toward completion 
of the apprenticeship program. 
 
Section 4 – Apprentice to Professional Ratio - 29 CFR § 29.5(b)(7) 

 
1. A numeric ratio of apprentices to fully skilled professionals in the occupation consistent with proper supervision, 

training, safety, and continuity of employment except where such ratios are expressly prohibited by collective 
bargaining agreements. The ratio language must be specific and clearly described as to its application to the job 
site, employer’s total workforce, department, or plant. 

2. The ratio of apprentices employed on the job site to fully skilled professionals will be 1:1.  
 
Section 5 – Apprentice Wage Progression - 29 CFR § 29.5(b)(5) 
 
1. Apprentices shall be paid a progressively increasing schedule of wages for on the job learning during their 

apprenticeship based on the acquisition of increased skill and competence as the training progresses. 
2. Before an apprentice is advanced to the next segment of training or to fully proficient professional, the sponsor will 

evaluate all progress to determine whether advancement has been earned by satisfactory performance in OJL and 
in RTI courses. In determining whether satisfactory progress has been made, the sponsor will be guided by the 
work experience and Related Training Instruction records and reports. 

3. At no time will the starting wage rate be less than that required by any minimum wage law which may be legally 
applicable. 

 
Hours  Wage(s) 

0-1000 $10.00 

1001-2000 $11.80 
 

The current minimum Wage Rate for an employee at the full performance level will be no less than for this occupation 
which is $13.90 per hour.   
 
Note: Participating Employers will annotate wages on the Company Participation Agreement. 

 
Section 6 - Related Training Instruction-29 CFR § 29.5(b)(4) 
 
Provider(s):   Veterans in Agriculture/Community Colleges/ 
Address:   10861 Douglas Ave 

Urbandale 50321 

 
Method: Classroom   

1.   During the term of apprenticeship, each Apprentice is required to complete approximately 144 hours of related 
training instruction. 

2.   Each Apprentice’s attendance and progress in related training instruction must be tracked and appropriate 
records maintained. 



3.   Time devoted to the related training instruction shall not be considered as part of the on-the-job learning (OJL).  
4.   Failure on the part of the Apprentice to fulfill their obligation as to the related training and instruction and/or 

attendance, or their failure to maintain passing grades therein, shall constitute adequate cause for cancellation 
of their Apprenticeship Agreement. 

5. Related Training Instruction courses supplement the on-the-job learning and lists courses that provide technical 
ability.  

6. The sponsor will secure competent instructors whose knowledge, experience, and ability to teach will be 
carefully examined and monitored.  

7. The sponsor will secure the instructional aids and equipment it deems necessary to provide quality instruction. 
8.   Each Apprentice’s attendance and progress in related training and instruction must be tracked and appropriate 

records maintained. 
9. Any apprentice who is absent from related instruction will satisfactorily complete all coursework missed before 

being advanced to the next period of training. In cases of failure of an apprentice to fulfill the obligations 
regarding related instruction without due cause, the sponsor will take appropriate disciplinary action and may 
terminate the apprenticeship agreement after due notice to the apprentice and opportunity for corrective action. 

10. To the extent possible, related instruction will be closely correlated with the practical experience and training 
received on the job. The sponsor will monitor and document the apprentice’s progress in related instruction 
classes. 

11. Time devoted to the Related Training Instruction shall not be considered as part of the on-the-job learning 
(OJL).  

12. The sponsor will inform each apprentice of the availability of college credit through the Registered 
Apprenticeship College Consortium (RACC).  

13. Apprentices will not (choose one) be paid for hours spent attending related training instruction. 
  
The course listings outline the related training and instruction that supplements the on-the-job learning. It is through 
the combination of both the on-the-job learning and the related training instruction that the apprentice can reach the 
skilled level of the occupation. The following is the required course curriculum during the term of apprenticeship. 
 
Note: This is a Statewide Registered Apprenticeship Program. Course titles and classes may differ slightly depending 

upon the Community College or Related Training Provider approved by VIA.  

 
 

Farmer Worker 
Required Instruction 
 
Year 1: 144 Contact Hours 
Select at least 1 Business Class and 2 Production Classes from the Listing Below. Items listed in 
Other will need approval before selection.   
 
Business Classes 
Communication Skills  
Composition 
Intro to Accounting 
Leadership in 
Agriculture 
 

Production Classes 
Principals of 
Agronomy 
Fundamentals of Soil 
Science 
Working with Animals 
Pesticide Application 
Animal Nutrition 
Animal Health 
Intro to Horticulture 
Soil Science 
Crop Scouting  
 

Other 
Welding 
Diesel Mechanics 
Field Days 
Farm Conference
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